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         Youth Life Skills Training Centre NO pending
          S.A. Timber & Recovery Ck 2007/226156/23  ( NGO )


     Life Skills, Life Orientation, Rehabilitation, Work Skills Programs, ABET and NQF Standards.


CODE OF BEHAVIOURAL AND CENTRES RULES
1.   
EDUCATIONAL:

1.1 
Learners are expected to show the necessary respect for teachers and other adults when

      
addressing and communicating with them.

1.2 
The priority of the training centre is to educate the learners and therefore it is imperative that the learners commit diligently and participate in the program, on all levels life skills and physical and practical skills, both on curricular and extra-curricular levels. 

1.3 
Learners must do their best every day and complete their tasks and quotas faithfully. It is the learner’s responsibility to ensure that he updates all outstanding work from absenteeism or foul play. This work should be shown to the teacher on the second day after return, unless another arrangement has been made. 

1.4 
Learners should apply themselves: creating and maintaining a culture of learning in the centre, as this forms the core of the centres program, this forms an integral part of the centres vision and mission.

1.5 
The building, all the furniture and equipment, machinery and tools must be looked after and be treated with respect, as it was the past learners input that achieved what we have today. No form of vandalism will be allowed. 

2.   
PROPERTY:

2.1 
Apart from the disciplinary action that might be taken, a learner who damages the centres

      
property will also be held responsible for the replacement or reparation of that property.

2.2 
All text books and master copies may be copied but not used or taken from where they belong as they remain the training centres property.

2.3 
Learners are responsible for looking after their own property, money or personal property, the training centre will not be held responsible for any loss or stolen property.

2.4 
Learners who write scratch or damage the buildings, furniture and equipment, machinery 

or tools will be expected to rectify all costs and be punished by corporal punishment

severely.

3.   
GENERAL BEHAVIOURAL RULES: 

3.1 
Learners have to adhere to the training centres rules: submitting to the teachers and other

      
parties who have been appointed in positions of authority IE: (team leaders, dormitory heads, seniors and supervisors, especially the house mother with regards to cleanliness and hygiene and rooms).

3.2 
These rules have to be obeyed at all times 24/7 365 days of the year weather in the training centre or when attending any activity where the training centre is represented.

3.3 
The use or possession of tobacco, dagga, and alcohol on the grounds or outside, will not be tolerated.

3.4  
No Mp3's, cell phones, earphones, (beepers( or IPods’ will be allowed or activated or used during

       
training hours 06H00 to 22H00, these are to be handed in according to the privileges policy, these will be confiscated if the rule is broken, and the learner will receive it back at the end of 90 days after a R 50.00 pound fee is paid.

3.5  
The administration telephones may only be used for emergencies, valid reasons with

       
permission from principal or administrator.

3.6  
Language usage ENGLISH ONLY and should remain acceptable at all times. Should this

       
code be transgressed, Measures will be taken to punish learners who use foul language,

       
swear or make hurtful remarks.

3.7  
Spitting is unacceptable and will not be tolerated.

3.8  
No excessive display of affection, embracement and kissing is allowed in the centres uniform.

3.9  
No chewing gum may be chewed on the centres premises.

3.10 
Learners should always look neat and presentable in their centres uniform, which is not to

        
be worn in production hours.

3.11 
Boys should show the necessary respect and upmost manners for ladies and girls.

3.12
All Learners must co-operate to ensure that order and discipline is maintained at all times in the premises and outside during outings or functions.

3.13
Order and a sense of good will must be maintained at all times.

3.14
All cell phones must be switched off and handed in to the admin office during training or production hours or as per the privileges rules.

3.15
Be friendly and sincere in your conduct and team work with others.

4    
GROUND BEHAVIOURAL RULES: 

4.1 
It is the responsibility of each learner to make use of the centres grounds and facilities in such a way that they can be preserved for posterity and learners to come.

4.2 
No pupil may be inside entertainment area, offices & admin area, or dormitory(s (before or during training or life skills) without the proper teacher supervision or permission.

4.3 
Nobody will be allowed near motor vehicles, motor cycles or swimming pool during training hours.

4.4 
Throwing of stones or water, rough games or fighting is unacceptable.

4.5 
Smoking, possession of alcoholic beverages and habit-forming drugs, as well as any sexual practices on the centres grounds, will not be tolerated.

4.6 
It is the responsibility of the learner to see that no littering takes place.

5    
ABSENTEEISM: 

5.1 
Learners may not leave the grounds for what so ever reason, without permission or approval for the transgression, well in advance. 

a) definitely not if in the 90 day period.

b) medical of extra mural courses.

c) only on pay weekend, if 90 day period completed Sat 16H00 to Sun 22H00.

5.2
The training centres, hours and lessons, productivity should be strictly adhered to 15 minutes before the time be on time.

5.3
A learner who is late must report to the senior on duty or office and state reason.

5.4
If a learner is sick he must report to the admin office to be attended to not just stay in bed unless otherwise instructed.

6    
RULES REGARDING LIFE SKILLS: 

6.1 
No tongue, nose, body or ear rings, or finger rings will be allowed, Keeping pins in ears to keep holes open, is not permissible, if seen or found will be confiscated with the appropriate fine. 

6.2
No keys, signs, arm band aids or any type of chain other than a saint Christopher  will be allowed, if seen or found will be confiscated with the appropriate fine.

6.3
It is imperative that learners are neat and clean at all times and not just when inspection takes place, this also applies to no posters, no graffiti or slogans on walls furniture or cupboards.

6.4
Clothing should always conform to the rules and be neat tidy, clean, packed away and shoes polished.

6.5
Hair must be cut no 4 and kept in natural hair colour, may not hang over ears, the fringe may not touch the eyebrows, not bleached or colour tinted for any reason, Hair at the back must be kept neat on the natural hair line.

6.6
African hair may be braided in straight lines close to scalp no tails.

6.7       No hair gels or cream may be used.


6.8
Nails must be clean, neat, short and neatly manicured.

6.9       Proper shoes or takkies must be worm at all times.


7.0
Slops may only be worn in off time and life skills.

7.1
The face must always be clean shaven.

7.2
Shirts must always be tucked in and a proper belt used to keep pants above hips.

7.3
Underpants will always be worn and no other type or form will be tolerated. IE: jockey, straps or shorts, briefs, or boxers.


7.4
It is impressed upon all learners and seniors to look at your colleagues and make sure they are appropriately dressed and with-in the required rules.

7.5
The training centre reserves the right to conduct a physical health inspection report upon entering the program and thereafter every three months or as deemed fit, or necessary to avoid various infections or teenage problems from getting out of hand and being contagious.

8 
CONTROL OF RULES REGARDING LIFE SKILLS, & WORK SKILLS: 

8.1
Teachers, Substitutes, Prefects, Foreman(s , Jnr foreman, Operators, Seniors, Team leaders have special permission to report any incident or any person not abiding by the rules.

8.2
Inspections will take place on a regular basis.

8.3
The training centre reserves the right to do inspections at any time deemed necessary

and may also address individual learners to maintain the standard. Any transgressions will

be recorded in the demerit system, with the recommended accountability.

9 
ACCOUNTABILITY SYSTEM: 

The maintenance of this disciplinary code is aimed at constructive accountability that will help

learners to grow emotionally, physically and intellectually in order for them to have healthy

opinions of themselves as well as obtain inner conviction of the value of self-discipline that

leads to personal integrity and excellence.

The purpose of the default system is:

9.1
To create a safe and secure climate in which each learner can receive the optimum education and opportunity to learn.

9.2
To improve the behaviour of learners and to prevent further bad behaviour.

9.3
To help, by means of constructive discipline, build character and stimulate development in an orderly way.

9.4
To keep learners on the right track or, where their behaviour will no longer be tolerated, remove them from the training community program and teams till such time as they are ready to rejoin. (Implement heavy duty work, parade drill instructions, PT training in conjunction with psychological sessions, as a last resort us lockup facilities)
10 
IMPLEMENTATION OF THE SYSTEM:

The system is implemented by the Principal, Deputy Principal, Heads of department and Teachers and is endorsed by the educators, parents and the learners.

The objectives of this code of conduct are:

10.1
To regulate and control the course of the training program in an orderly way and thereby ensuring that the educational objectives of the learner and program are reached.

10.2
To lay the foundation for success and a happy training community, by means of order, discipline and respect for each individual, and thereby implementation the vision and mission of the training centre in full.

10.3
To entrench the basic principles of justice by guaranteeing equal adjudication in accordance with definite procedures to all offenders.

10.4
To determine guilt without reasonable doubt before any punishment is measured out.

10.5
To ensure that punishment is applied uniformly and in relation to the nature of the transgression.

10.6
To move offenders by way of affirmative measures and/or corrective steps to positive insights.

10.7
To address the good order of the day, the following disciplinary policy is followed.
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